North London )
Pastoral Assistants

Behavioural Agreement for Shared Living

Purpose

This agreement exists to support a safe, respectful, and healthy shared household, recognising that each person
may have different needs, boundaries, and responsibilities. It is preventative and supportive, not punitive, and is

intended to promote clarity, wellbeing, and accountability in shared living.

1. Core Principles
All housemates agree to:

e  Treat one another with respect, courtesy, and dignity.

e Communicate honestly and kindly, especially when tensions arise.

e  Avoid behaviour that could be intimidating, coercive, manipulative, or dismissive.
e  Respect personal boundaries, privacy, and consent.

e Take responsibility for the impact of our behaviour, not just our intent.

2. Communication

e Concerns should be raised directly and respectfully, not through gossip or triangulation.
e Difficult conversations should happen at an agreed time, not in moments of heightened emotion.
e No shouting, sarcasm, spiritualising, or passive-aggressive communication.

e Ifaconversation feels unsafe or overwhelming, anyone may pause it and request support.

3. Privacy & Boundaries

e Bedrooms and personal belongings are private unless explicit permission is given.

e No entering another person’s room without consent.
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e No monitoring, reporting, or questioning of another person’s movements, communications, or
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relationships.

4. Shared Spaces & Practical Living

e  Shared areas (kitchen, bathroom, living room) are kept clean and usable.
e  Each person takes responsibility for cleaning up after themselves.
e Noise levels should be respectful, particularly late at night or early morning.

e  Visitors should be communicated in advance where possible and respect house norms.

5. Power, Authority & Roles (if applicable)

Where housemates have different roles (e.g. trainee / supervisor / leader / volunteer):

e Household relationships are not disciplinary spaces.
e No one uses spiritual authority, seniority, or role status to control others.
e  Concerns related to performance, vocation, or placement are handled through appropriate external

structures, not the household.

6. Conflict Resolution

e Issues should be addressed early, before resentment builds.
e If a matter cannot be resolved between housemates, a neutral third party may be invited (e.g. scheme
coordinator, mediator).

e No retaliation, withdrawal of support, or social exclusion following a raised concern.

7. Safeguarding & Wellbeing

e Everyone has the right to feel emotionally and psychologically safe in their home.
e Any behaviour that feels bullying, coercive, spiritually abusive, or unsafe should be taken seriously.

o This agreement does not replace safeguarding policies or external reporting routes.

e  The NLPA scheme has partnered with Guarding the Flock, an independent safeguarding consultancy to

strengthen safeguarding practice and provide additional guidance when needed.
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http://www.guardingtheflock.com/

8. Review & Accountability

e This agreement may be reviewed periodically or if circumstances change.
e  Concerns about breaches should be addressed proportionately and fairly.

e Repeated or serious breaches may require external intervention.

Agreement

I agree to uphold both the spirit and the letter of this agreement, recognising that shared living requires ongoing

reflection, humility, and care.

Pastoral Assistant

Name:

Signature:

Date:

Placement Supervisor

Name:

Signature:

Date:

Scheme Representative (optional but recommended)
Name:

Role:

Signature:

Date:
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